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W Employse engagement
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3. nuoWiumswWaguuvasdu HR 4. gnsmaasmsiuiadu sa. uav ans. (Muyaans)
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namnmeinIslssiunsuinsyuayud

HCM module of 4

4. nalnfaduayu
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HCM
Strategy
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|| nanmsdsefiuiunsannisaanns [Knowledge Management : KM]

inmrilazifun1sinn1sans (Knowledge Management: KM) Lfluwﬁ'ﬂmmﬁﬁtﬁumiﬂﬁ:Lﬁuu’w;guum?uﬁﬁﬁiw q?ﬁun ARUNUMN
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, iz
Tnadaunidaliinansraniuasuszine snasgru/unalfiBaaslussdulssmauazsefuanasimmun Wiz aafuuduneesigismaia
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1. nasyuuUAUERa
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AP = Asian Productivity Organization
APOC = American Productivty & Qualty Center
150 = International Organization for Standardization
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3, Lessons learned Manamsus:Guuay sa. du KM
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ineuniUs:tdunaYy uyuwov 3 00 : KM's Triplex perspectives (IPE Perspectives)
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Influence
perspective
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" 1AL ANAINNIS9AN15RIANS5H [Innovation Management : IM] "

£ o
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TngUszasdnIsUszIinn159AN151IAN5sH [Innovation Management : IM]
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Innovation

Management

Key People to Innovation (8%) Innovation Strategy (10%)
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. - 1 &
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|| nanmMsUssindunisnsaasaunslu [Internal_Audit : 1A]
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